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School Organized Support Centers .
202171 2022

The project refers to preventing and combating violence against children (VAC) i
context of COVID 19 pandemic, which changed the life of children.

I n order to keep childrends opportur

sets the followig objectives:

1. To reinforce mechanisms of early detection, reporting and supporting (poter

victims by establishing SOS centres in 9 schools and 2 child sports clubs th. .

have positive impact on 1400 children ROSTO
. . SOLIDARIO

2. To upgrade the capacity of 140 stakeholders angaetgrofessionals to detect

and respond to VAC
3. Toincrease the practice at EU level in the area of applying child participatio

prevent and respond to VAC.

/2

Project Reference: 101049555 g

NEW BULCARIAN
UNIVERSITY




DIVERSE Europe

202171 2023

0 KEAN

”" CELL OF ALTERNATIVE
YOUTH ACTIVITIES

DIVERSEurope aims to tackle disparities and introduce diversity in the

www.kean.gr

workplace by promoting Diversity Charters in smakdium enterprises ir

rural and remote areas where traditional roles are mostly prevailing.

f®\ Center for Social
Innovation

ﬂ@ Equality Strategies

Project Reference: 101049531



Promoting Respect and Tolerance
202071 2023

Project refers to GBV, in particularto adolescent dating violence (ADV).

Having positive relationships in adoles

being. Very often they are accompanied by violence, which can range from
abusive teasing to sexual abuse. I‘Tm F\—
The objectives of the project are:
I To educate and raise awarenas®ng young people directed to

changing their attitudes and behaviours towards ADV -

1 Toincrease the capacity of stakeholders and professionals and strengthen ESEI-BE\I-%IO
multiagency cooperation
To assess how project have led to attitudinal and behavioural changes
To increase the EU practice of applying child participation to prevent ADV @
FUNDAGIO PRIVADA
Project Reference: 881701 Pe re C Iosa -

PER A LA FORMACIO | LA PROMOCIO DELS GITANOS A CATALUNYA
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OLTRE IL GIARDINO

Beyond the Garden Social Inclusion Observatory

August 2020 August 2022

Some of the priorities of the project is tieveloping mechanisms to monitor the

effectiveness of adult learning policies or to track the progress of adult learners,

the improving and extening of hogh quality learning opportunities for adults and

the social inclusion.

The project is addressed tomven, young adult, migrants with social problems
and school dropouts between the ages of 18 and 65 and over 65 with the
following objectives:

creation a multilingual European platform to interview people profiled by the
project, with a view to increasinggicipation through strategies that increase
awareness;

pilot training courses for the management and maintenance of historical parks
and gardens in an ednendly environment;

visits to historical parks and gardens;

creation of manuals and guidelirimed at transferring the project results to
other similar realities and contexts;

statistical and social research that collects the data emerging from the project

experimentation;

Project Reference 2020A204-0728614A

https://oltreilgiardino.eu/

? ,0(}@«
((':{ W / .

Universidad
Rey Juan Carlos

P KEAN

www.kean.gr

1L PORTO

FEQIONIKO HANEHIETHMIO AOHNOQN
AGRICULTURAL UNIVERSITY OF ATHENS

Co-funded by the
Erasmus+ Programme
of the European Union


https://oltreilgiardino.eu/

Co-funded by the
Ermsmus+ Pragramme
cof Iha European Unlon

SOCIAL

Infl Uencers

Social Influencers
July 2021

A youth exchange to promote cultural diversity in the workplace and prepare young people to act as active ¢
and bring social changes in the field. Its main goals are to raise awareness of young people about the projec
change attitudes armbhaviors towards cultural diversity, to provide them with the necessary tools to organize
awarenessaising activities on cultural diversity, to develop their skills on the use of new technologies and vat
media, to enhance the exchange of views hadboperation of young people from the Balkan countries and to
develop youngsters' important capacities and skills.

Project Reference20193-EL02-KA105-005253

Co-funded by the
Erasmus+ Programme
of the European Union
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AccommodationCentrefor UnaccompaniecdChildrenAspropirgos
DecembeR021- ongoing HE

Since December 2021, KEAN has operated an Accommodation Centre for Unaccompanied Minors in
Aspropirgos Attikis for 32 male mindrsaged 12 to 18 years oid days a week, throughout the yearwed

as on holidays and public holidays. It is operate by trained staff (socialworkers, psychologists, lawyers,
caretakers, cooks, interpreters, administrative staff and cleanergjpvhio shifts.

Key activitiesprovidedto therefugeechildreninclude:

- safeand healthyhousingandliving andclothing
- supportivepsychesocialandeducationakervices
- entertainmenandsportactivities

- legal support and assistance

The aim of the action is to protect young homeless unaccompanied minors (refugees, asylumasekt@rs)
address the impact dhe phenomenon of children and adolescents exposed to the msdploftation. In
addition, it contributes to the inclusion of unaccompanied minors in Greek sethochtion,aswell asin

othersupportnetworks.

The action is cdunded by the Asylum, Mjiration and Integration Fund (AMIF)

ASYLUM, MIGRATION & INTEGRATION FUND 2014-2020 TAMEIO AZYAOY METANALTEYIHE & ENTAZHE 2014-2020
Action co-funded by the EU Me m ouyypnparobomaen mg E.E

HOME/2020/AMIFIAGIEMASI0132
MINISTRY QG MIGRATION AND ASYLUM
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AccommodationCentrefor UnaccompaniedChildrenLarisa KEA
November2019- on going GHELTER

Since November 2019, KEAN has operated an Accommodation Centre for Unaccompanied MLiaossan
for 40 male minoris aged 12 to 18 years ol days a week, throughout the yearwedl ason holidaysand
publicholidaysin theMunicipality of Agia. It is operatedy trainedstaff (socialvorkers, psychologists, lawyers,
caretakersgooks, interpreters, administrative staff and cleanersywshoin shifts.

Key activitiesprovidedto therefugeechildreninclude:

- safeand healthyhousingandliving andclothing
- supportivepsychoesocialandeducationakervices
- entertainmenandsportactivities

- legal support and assistance

The aim of the action is to protect young homeless unaccompanied minors (refugees, asylumaseki@rs)
address the impact of the phenomenon of children and adolescents exposedsio dfi@xploitation. In
addition, it contributes to the inclusion of unaccompanied minors in Greek sthamdtionaswell asin other

supportnetworks.

The action is cdunded by the Asylum, Migration and Integration Fund (AMIF)

https://www.facebook.com/pg/KEANShelter/about/

Aopn AcuvodeuTWVY
Avnhikwv Kapitoacg Aapioag

4 KEAN
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https://www.facebook.com/pg/KEANShelter/about/

Operationof SupervisedApartmentsfor Unaccompanied 2 ci ).
ITHAKI

M I nors 16 and over (S I Ls) Semi Independent Living Apartments
Decembef020- ongoing for Unaccompanied Minors.

Since December2020 KEAN hasoperatedSupervisedndependentd.iving apartmentdor male unaccompanied

minorsagedl6 and over

The SemiAutonomousLiving Unit consistsof 3 supervised Apartments for Unaccompanied Mirataminors in

eachtwelve (12)unaccompanied malainorsagedl6 and over.

The aim is to protectand empowerunaccompaniedinors, safeguardheir fundamentakights and promotetheir

inclusion.

I n addition to safe housing, a s e(educatisn, hedlth, psgchosdcial e s
developmentlegalaid, interpretatioretc),alongwith aproperlevel of careandguardianshipEmphasigs placedn
setting goals, boosting sadsteem and sefireservation, developing personal interests, amtracingpersonal
empowermentThe ultimate aim is to enablep a r t i csimgothcomisgdf-age and ultimate integration into
Greek society. The programme is supervised by an interdisciplinary team, which consist®afi@atora social

worker,interpreters Jawyer, educatoand other caretakers.

«lodtnta, ANnAegyyun, Npootaocia» m
; ; %o IAGOA
Me tn ouyxpnpatodotnon tng EANadag kat tng Evpwraikng Evwong M‘;:usgcrsum}c &
"Evraing
SN\\20]4-2020

Evpwraikr ‘Evwon
Tapeio AcUAou Metavaocteuong
Kot Evragng
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Social Grocery Store of Municipality of Iraklasttikis:
Structure of provision of basic goods

July 20171 now

KEAN in cooperation with the Municipality of Iraklio Attikis, established

and S
) | 2 KEAN
operates the ASoci al Grocery Store of '585?5“.“@?\@;1‘35 ty
www.kean.gr
KEAN, through the operation of the structure aims to promote social
cohesion, address the reduction of social inequalities and fight against
poverty and social exclusion, with a vieavdevelop a social protection net
and cover the survival needs of the population of the Municipality of
Iraklion Attikis which is in need, in order for them to be able to reconnect
and reintegrate into the local community.
= EXT1A
—
=m 2014-2020
NEPIOEPEIAKO
’ A ) ENIXEIPHEIAKO
NPOrPAMMA
&S ATTIKHS
Partnership Agreement 2014 - 2020
The services and provisie of the structurein Soci al Gr ocery Store of
Municipality of lraklio Attikiso are addressed to t
(individuals/households residing in the Municipality of Iraklio Attikis,
including legally resident thirccountry nationals or/anstateless persons,
as well as beneficiaries/applicants of international protection) which cannot
meet its needs in basic goods.
The ASoci al Grocery Storeo distributes to the benef

personal

care products, frozen products, clothimgl dootwear, books, toys, cd, etc.

Co-financed by Greece and the European Union Project Code: MIS: 5003687

12
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CREATIVE LEADER OF EUROPE

CreativelLeaderof Europe
2021 2023

CLOE was born during the COVID19 pandemicthat impactedon youthsand e KEAN

CELL OF ALTERNATIVE
YOUTH ACTIVITIES

cultural and creative industries (CCIl), more than elsewhere. In this context
Partners have joined forces and experiencesto design and test an e —g
INNOVATIVE edutainment PROCESS responding to both issues: crigtseof

CCI and youths loose of perspectives. The project scope is to nyrinre t h s 6

creative talents and provides youths cultural workers with botireative

educationaframe andan entrepreneurshipustainablenodelthat canbe scaled
up. Themechanism is based on DISTANCE LABS, where youathdcultural

workers jointlyproduce:
SOLIDARIO

0] a CONCET streetMUSICAL, notably an INCLUSIVE show

wherethe performancenatterdessthanthe concept conveyed,
(i) aWEB MAGAZINE to give voiceto youngcreativeleaders
(iii) thenetworkof youngCreativeLeadersof Europe.

Project Reference: 20KA227-C48C7A5E

Co-funded by the
Erasmus+ Programme
of the European Union
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DIVERSITY
%4 CHARTER

DIVERSITEHARTERREECHEY KEAN

TheDiversity Charteraninitiative of the EuropearCommissiorto PromoteDiversity in GreekBusinessector,

was established in Greece in 2019 by KEAN. Its goal is to act as a means of engaging in the implementation of
equal opportunities and diversity in every work environment in Greece. The "Diversity Chartsihds
promotedn every EUmemberstate since 2004.

The Diversity Charter aims to act as a commitment for the implementation of equal opportunities and diversity
in the working environment in Greece, irrespective of gender, race, colour, descent corgjimiceligious or

other beliefs, disability or chronic disease, age, family or social status, sexual orientation, gender identity or sex
characteristics.

Promoting and managing diversity in the workplace produces significant benefits at multipte $exbl as
maximising efficiency, increasing productivity, improving and expanding corporate reputation, attracting and
retaining talented professionals, facilitating access to new marketprawidling services at global level,
encouraginge mp | o yneoeatiod and creativity and empowering cultural values within the working
environment.

Greece became the 23rd country to sign the Charter. Its goal is to function as a means of engaging in the
implementation of equal opportunities and diversitguery work environment in Greece. In our country, the
Diversity Charteris implementedy KEAN i Cell of AlternativeYouth Activities. By May 2020,morethan150
companiesndorganisationfiavesignedthe Diversity Charterincorporatingnto their daily operationgractices

of efficientintegrationof differentemployeeswith multifaceted benefits.

https://diversitycharter.qgr
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